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  No. 22

NEGOTIATING COMMITTEE 



          PROVINCIAL COUNCIL OF SOCIAL AFFAIRS

OF CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE)

December 1st, 2005

CLARIFICATION ON OUR NEGOTIATIONS

SECTORIAL TABLE

This is where our main working conditions such as job security, provisions on outsourcing, salary insurance, etc. are negotiated.

The employer has mentioned having new mandates and wanting to begin a new blitz of intensive negotiations. It will be confirmed over the next few days if these intentions are real and they can really be materialized.

PAY EQUITY

Preliminary work allowing us to reach the objectives being sought in the Law on pay equity is accelerating. If this rhythm continues, we will be able over the next few weeks to start defining better the most important guidelines involving this issue. However, a definitive settlement cannot take place before the end of the year.

CENTRAL FTQ-CSN TABLE

Discussions at this table where are negotiated provisions such as salaries, premiums and pension funds, etc. are more or less at a standstill.

CONSEQUENTLY, IT IS CERTAINLY NOT THE TIME RIGHT NOW TO LET UP OUR PRESSURE ON THE GOVERNMENT. WE CANNOT ALLOW THE GAP BETWEEN OUR SALARIES AND THOSE OF THE PRIVATE SECTOR TO GET BIGGER.

We will continue to inform you, every day if deemed necessary, on the developments of these different issues.

Claude Turcotte

Secretary General

It is your responsibility to photocopy and to circulate this document.
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