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OF CANADIAN UNION OF PUBLIC EMPLOYEES (CUPE)

November 2nd, 2005

THE CAT’S OUT OF THE BAG

As a result of the increase in the number of negotiation meetings, the employer has finally converted its main general principles into specific demands. This will not improve the situation.

Here’s a few:

Seniority Accumulation

The employer would like to improve attendance at work. So, he proposes that employees do not accumulate seniority when:

· They take a leave for one month or more

· During the Different Payment Program Leave

Bumping Procedure

The employer wants to force an employee, whose position is being closed, to unavoidably have to bump (if there is one) a regular employee working full-time or part-time not benefiting from job security.

In concrete terms this means: I have 15 years of seniority and my full-time position is closing. In another department, there is someone with 1 1/2 year of seniority working 2 days per week. I have no choice, I must bump that employee and I am remunerated for two days per week.

Bumping outside a 50 k radius

If, in addition, the 2-day per week position held by this employee is located outside a 50 k radius, I still have to bump. In fact, the employer does not want to give the right to an employee to refuse to bump outside a 50 k radius.

Phew! Lots of work remains to be done. To get what we want, we will need that you support the action plan that we have proposed.

Claude Turcotte

Secretary General

It is imperative that you photocopy and circulate this document.
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