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  ISSUE #9

NEGOTIATING COMMITTEE 


                       PROVINCIAL COUNCIL OF SOCIAL AFFAIRS

June 22nd, 2004

NEVER EASY, ISN’T IT?

Let’s mention again that we have received last Friday the offer from the Employer on clauses with financial implication such as salaries. Yesterday, June 21st, the Employer made an offer on the other provisions of our Collective Agreement whose bargaining has not been decentralized at the Local level by Bill 30.

This partial offer is not an exception to the rule: it challenges a good number of the clauses of our current Collective Agreement. Let’s note more specifically the following elements:

· When laying off, the obligation to bump directly someone without job security.

· For job security purposes, auxiliary services, paratechnical and trades personnel are in the same job category. A plumber may therefore have to take a beneficiary attendant position.

· In case of litigation involving a disability, the Employer stops to pay salary insurance contributions while awaiting the decision of the doctor-arbitrator.

· Reduction of advance notices in case of special measures such as closing of services, merger of services, etc.

· Invoicing the union with 50% of the arbitration costs in an attempt to restrict its ability to have access to legal recourse.

· Reduction of remuneration of employees without/outside a rate or scale.

· Right for the Employer to refuse a union liberation thus hindering the work to be done by the Union.

…/2

The Employer has mentioned having also two other goals:

1. Have only one Collective Agreement per Union i.e. it does not matter if it is a readaptation centre, hospital or CLSC.

2. That the provisions covering important programs such as job security, parental rights and social leaves be identical, regardless of the union involved.

We are therefore poles apart as to what involves the demand registry that was previously adopted in general assembly.

By the way, several demands by the Employer will be registered in the Fall and therefore, in all likelihood, it will be a long and difficult negotiation.

Claude Turcotte

Secretary General

It is an obligation and your responsibility to distribute/circulate this information.
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